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University of California 
Benefits Program 

May 2002 

University of California Senior Managers receive the same general benefits package as all 
employees, with the exception of an enhanced life insurance program, additional business travel 
accident insurance and (in the case of Senior Managers who do not hold tenured faculty 
appointments) a severance pay plan.  The total average University contribution for Chancellors, 
including health and welfare benefits, retirement cost, severance pay plan, and automobile 
allowance is approximately $71,804, or 25.09% of the average Chancellor salary of $286,210.  
The benefits and their costs are described below.  
 
 
Health/Welfare Benefits 
 
 
Medical Benefits 
 
The University of California offers its employees and eligible dependents a selection of eleven 
medical insurance programs.  Monthly medical premium costs are shared between UC and the 
employee.  The University’s monthly contribution ranges from $176 - $190 for one-party, $370 - 
$437 for two-party, and $475 - $563 for three or more.  The actual UC-paid contribution depends 
on the healthcare provider and party selected.  The average Senior Manager monthly UC 
contribution is $403.   
 
Four of the ten current Chancellors were hired after January 1, 1990 and currently are eligible to 
receive only a percentage of UC’s maximum contribution toward the medical and dental plan 
coverage when they retire.  Six of the Chancellors will be eligible for the full University 
contribution to the annuitant health coverage.  
 
 
Dental Benefits 
 
The University of California provides its employees and eligible dependents dental program 
options that include a fee for service plan or a prepaid plan, where dentists are selected from an 
approved list.  The university pays the full monthly cost of the program, which ranges from $16 - 
$32 for one party, $28 - $59 for two-party, and $36 - $103 for three or more.  The actual UC-
paid contribution depends on the type of coverage and party selected.  The average Senior 
Manager monthly UC contribution is $65. 
 
 
Vision Benefits 
 
The University of California offers a vision care program for all employees and eligible 
dependents.  The university pays the full monthly cost of the program, which is $12.27.   
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Legal Benefits 
 
The University of California provides all employees and eligible dependents a prepaid legal 
expense insurance plan.  The employee pays the full monthly cost of the program which ranges 
from $7 for one-party to $10 for two-party or more participants. 
 
Business Travel Accident Benefits 
 
The University of California offers Senior Managers $250,000 (compared to $100,000 for other 
employees) in business travel accident insurance coverage while traveling on official UC 
business or while engaged in designated hazardous activities on behalf of the university.  The 
actual systemwide UC-paid annual contribution is $128,000 (divided by total number of FTEs 
the contribution equals $.87 per employee per year). 
 
Basic Life Benefits 
 
The University of California provides all eligible employees with a one-time $50,000 University-
provided life insurance.  The actual UC-paid contribution is $4.82 per month.    
 
In addition to the $50,000 UC-provided life insurance, Senior Managers are eligible for UC-paid 
Senior Management Life insurance.  The coverage amount is two times the Senior Manager’s 
annual salary up to a maximum of $800,000.  Each year’s coverage amount is based on the 
Senior Manager’s salary rate in effect on January 1 of that year, or if newly hired, the date the 
employee is appointed to the Senior Management Group.  Based on the member’s age as of 
December 31, the estimated annual “imputed income” is calculated by assuming a combined 
federal and state marginal income tax rate of 39% plus 1.45% Medicare.  The University uses the 
IRS “Special Accounting Rule for Benefits” and reports imputed income on a November 1 to 
October 31 fiscal year basis.  The actual UC-paid contribution is included in the $4.82 per month 
premium for all eligible employees of the basic life insurance coverage.  
 
Supplemental Life Insurance 
 
The University of California offers all eligible employees a Supplemental Basic Life Insurance 
plan.  This plan is employee-paid and the employee has the option to choose coverage in the 
amounts of $20,000, one-time annual salary up to $250,000, two-times annual salary up to 
$500,000, three-times annual salary up to $750,000 or four-times annual salary up to $1,000,000.  
The cost of Supplemental Basic Life Insurance depends on the employee’s age and the amount 
of coverage purchased. 
 
 
 
 
Income Protection Benefits 
 
Short-Term Disability Plan 
 
The University of California provides all eligible employees a short-term disability plan.  The 
university pays the full monthly cost of the program, which is $6.13.  The plan pays 55% of the 
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employee’s monthly salary, to a maximum of $800 per month up to six months, in the event of a 
non work-related disability. 
 
Supplemental Disability Plan 
 
The University of California also offers to eligible employees an employee-paid supplemental 
disability plan, which provides partial income replacement.  The plan pays 70% of the 
employee’s monthly salary up to $10,000, for up to 12 months of temporary disability.  This plan 
also provides long-term disability coverage if the employee is still disabled after 12 months.   
The employee has the option to choose a 7-, 30-, 90-, or 180-day waiting period for this plan. 
 
Work-Incurred Disability 
 
In lieu of receiving the extended sick leave benefit for work-incurred disability, a disabled Senior 
Manager may instead, and at the Senior Manager’s option, participate in the Non-Work-Incurred 
provision. 
 
Senior Management Disability 
 
After five years of service as a Senior Manager (including equivalent service as a Department of 
Energy-sponsored Laboratory Director, Deputy Director or equivalent Associate Director, and 
service as a member of the Executive Program prior to July 1, 1996), a full-time, permanently-
appointed Senior Manager who becomes totally and permanently unable to perform the duties of 
his/her position because of ill health or other medical incapacity is entitled to his/her full salary 
during any continuing period of such disability up to twelve months.  If the disabled Senior 
Manager is receiving disability payments under the California Workers’ Compensation Act, both 
the amount of the disability payments received and the time spent on disability leave will be 
deducted from the benefits available to the Senior Manager.  After a 12-month period of 
continuing disability, the University may at any time terminate active employment with the 
University. 
 
 
Retirement Income Programs 
 
University of California Retirement Plan (UCRP) 
 
The University of California Retirement Plan (UCRP) provides retirement income for eligible 
employees (and their eligible survivors and beneficiaries) of the University of California and its 
affiliate, Hasting College of the Law.  UCRP also provides disability and death benefits, a lump 
sum cashout, and, for certain members, a Capital Accumulation Provision (CAP).   
 
UCRP is a governmental defined benefit pension plan established and maintained under Internal 
Revenue Code (IRC) §401(a).  Benefits are determined not by contributions to the Plan, but by 
defined formulae that vary according to the type of benefits payable (for example, retirement, 
disability, or survivor benefits).  The formulae are based on such factors as a member’s salary, 
age, and years of service credit. 
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The Omnibus Budget Reconciliation Act of 1993 amended Internal Revenue Code Section 
401(a)(17), that limits the annual compensation that can be taken into account for determining 
retirement plan contributions and benefits.  For an employee who became a UCRP member after 
July 1, 1994, no covered compensation in excess of the current limit of $170,000 is included in 
the calculation of UCRP retirement benefit for the fiscal year.  This limit is periodically adjusted, 
and will rise to $200,000 as of July 1, 2002.  Currently, neither the University of California nor 
its employees make monthly contributions to the Plan, as it is fully funded.  Instead, all eligible 
employees contribute an amount equal to the UCRP contribution formula, to their own individual 
Defined Contribution (DC) Plan Pretax accounts.   
 
Because UCRP is a defined benefit plan and the benefits paid are a function of age, length of 
service and salary, there is a wide variance between the lowest and highest benefit which would 
be payable to the current Chancellors. 
 
Given the current average salary of the Chancellors ($286,210) the UCRP annual normal cost for 
the retirement benefit (currently 14.91%) is $42,674 per Chancellor. 
 
DC Plan Pretax Account 
 
The University of California offers eligible employees of the University, its affiliate, Hastings 
College of the Law, and an associated institution, the California State University (CSU), a tax-
advantaged retirement plan to provide supplemental retirement benefits.  The Plan is a defined 
contribution plan under §401(a) of the Internal Revenue Code.   
 
The DC Plan has separate accounts for pretax and after-tax contributions.  The Pretax Account 
contains mandatory contributions from nearly all employees who are UCRP members, as well as 
from certain other employees who are not UCRP members.  In accordance with IRC §414(h), 
contributions to the Pretax Account are deducted from gross salary, and income taxes are 
calculated on remaining pay, reducing the participant’s taxable income.  Taxes on contributions 
and any earnings are deferred until the participant withdraws the money. 
 
The After-Tax Account contains voluntary contributions that are deducted from a participant’s 
net income, as well as rollovers from other qualified 401(a) and 401(k) plans.   
 
Tax-Deferred 403(b) Plan 
 
The University of California offers eligible employees of the University and its affiliate, 
Hastings College of the Law, a tax-advantaged retirement plan to provide supplemental 
retirement benefits.  The Plan is a defined contribution plan described under §403(b) of the 
Internal Revenue Code.  Future benefits from the Tax-Deferred 403(b) Plan is based on 
participants’ voluntary contributions plus earnings, and vesting is immediate. 
 
Employees who participate in the 403(b) Plan designate a portion of their gross salary to 
contribute on a pretax basis.  Income taxes are calculated on remaining pay, thus reducing the 
participant’s taxable income.  Taxes on contributions and any earnings are deferred until the 
participant withdraws the money.  The University of California does not make contributions to 
the 403(b) Plan. 
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Senior Management Severance Pay Plan 
 
As of July 1, 1996 new Senior Managers holding academic appointments are not eligible for 
participation in the Senior Management Severance Pay Plan.  Thus, Chancellors newly hired to 
the University generally do not participate.  However, since some of the current Chancellors are 
members of this plan, this benefit is noted here, and the cost is calculated as 5% of the 
Chancellor’s average salary ($286,210) at $14,311 annually. 
 
The Senior Management Severance Pay Plan (SMSPP) provides severance pay for eligible 
Senior Managers upon separation from University-paid service.  Participants accumulate 
severance pay credits each month based upon their monthly covered compensation and 
appointment level.  Covered compensation includes all earnings that are considered covered 
compensation for the UCRP or Public Employees Retirement System, excluding any additional 
compensation earned under a medical school compensation plan.  Credits accrued under the 
SMSPP are not used in determining benefits under provisions of other University benefit plans. 
 
The SMSPP accounts are credited with severance pay credits and interest earnings each quarter.  
Severance pay credits are not earned in any month in which the Senior Manager is appointed for 
less than 100% time.  Severance pay credits are based on a flat percentage rate applied to a 
whole month'’ covered compensation.  Percentage rates are based on the grade level of the 
Senior Manager and range from 3% for grade A to 5% for grades B, C, D, and E.  Each quarter, 
interest earnings equal to the University’s most current Short-Term Investment Pool (STIP) rate 
are compounded and posted to accrued severance pay credits.  Severance pay is limited to twice 
the annual UC income shown on the Form W-2 for the tax year immediately preceding the 
separation from UC-paid service.   
 
When a Senior Manager separates/retires from the University, the accumulated severance pay 
credit balance at the beginning of the month of separation/retirement will be the basis for the 
interest calculation at the end of the month.  Interest will continue accruing until the end of the 
last full month of employment for which monthly covered compensation is paid.  The most 
current quarterly STIP rate is used to calculate interest amounts.  The severance pay is paid as a 
wage within 72 hours of separation/retirement.  
 
Social Security and Medicare 
 
All but a very few UC employees (those grandfathered under a pre-1976 UCRP provision) pay 
Social Security and Medicare taxes.  The 2002 withholding rates for both the University and the 
employee are as follows:  (1) Maximum Social Security Taxable Earnings: $84,900 / Tax 
Withheld: $5,263.80 / Earnings Percent: 6.2%; and (2) Maximum Medicare Taxable Earnings: 
No limit / Earnings Percent: 1.45%. 
 
 
Additional Benefit Programs 
 
DepCare Reimbursement Plan 
 
The University of California provides Senior Managers and eligible employees a plan to set aside 
employee pretax dollars to pay for certain dependent day care expenses. 
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Time Off Benefits 
 
Sick Leave 
 
All UC staff (including Senior Managers) and many UC faculty accrue at the rate of .046154 
hours per hour on pay status.  There is no limit on the amount of sick leave that can be accrued. 
 
Vacation 
 
Senior Managers who do not hold dual academic appointments fall under the University-wide 
rules for all staff earning 18 days of vacation per year if service credit is 5 years or less, 21 days 
if service credit is five years but less than 10 years, and 24 days for 10 years of service or more.  
Senior Managers holding academic appointments fall under the academic personnel provisions 
for vacation accrual.  
 
Holidays 
 
The University of California employees receive thirteen paid holidays per year.    
 
 
Special Senior Managers’ Perquisites 
 
The Regents recognize the extensive business-related, public relations and institutional 
development obligations of certain Senior Managers and provide special perquisites in 
recognition of these obligations. 
 
Housing and Housing Allowances 
 
The University of California provides an official residence for the President and for the 
Chancellors of each campus.  Those living in University-provided official residences receive an 
annual housing maintenance fee for upkeep of the property.  Note:  The President and some of 
the Chancellors continue to own their own homes, while others sell their personal residences 
upon assuming the chancellorship, and purchase a home again, prior to leaving their 
Chancellorial position.  At present, one Chancellor is participating in the Mortgage Origination 
Program (MOP), a reduced rate program available to Senior Managers.  This loan was granted 
prior to the appointment as Chancellor.    
 
 
 
 
Automobile/Leased and Automobile Allowances 
 
The University of California provides the President, Chancellors, Executive Vice Chancellors, 
Vice Chancellors--University Advancement, and the Senior Vice Presidents, and eligible senior 
managers with an annual allowance of $8,916 which may be used in a variety of ways to provide 
an automobile for the conduct of University business. 
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Administrative Fund 
 
The University of California provides an administrative fund to the President, the Senior Vice 
Presidents, and the Chancellors, to be used for the conduct of University business.  The amount 
of the fund depends on the position and location of the recipient, and the use of the funds is 
governed by policy.   
 


	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	



